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Infroduction

1.1.The Employer has entered into a contract of employment with the Employee in terms of section
S7{1)(a) of the Local Government: Municipal Systems Act 32 of 2000 ("the Systems Act”). The
Employer and the Employee are hereinafter referrad to as “the Parties”,

1.2 Section 57(1)(b} of the Systems Act, read with the Contract of Employment conciuded between the
parties, requires the parties to conclude an annual performance agreement.

1.3 This agreement does not at all replace the Employment Contract signed between the parties.

1.4 The parties wish to ensure that they are clear about the goals to be achieved, and secure the
commitment of the Employee to a set of outcomes that will secure local gavernment poficy goals.

1.5 The Parties wish to ensure that there is compliance with Sections 57 (4A), 57 {4B} and 57 (5) of the
Systems Act.

2. Purpose of this Agreement

The purpose of this Agreement is to:

2.2 Comply with the provisions of Section 57(1)Db).(4A},(4B) and {5) of the Act as well as the employment
contract entered into between the parties

2.3 Specify objectives in terms of the key performance indicators and targets defined and agreed with the
employee and fo communicate to the employee the employers expectations of the employee's
performance and accountabilities in alignment with the Integrated Development Plan, Service Delivery
and Budget Implementation Plan (SDBIP) and the Budget of the municipality

2.4 Specify accountabilities as set out in a Performance Plan, which forms an Annexure to the
Performance Agreement

2.5 Monitor and measure performance against set targeted outputs

2.6 Use the Performance Agreement as the basis for assessing whether the employee has met the
performance expectations applicable to his job

2.7 In the event of outstanding performance, to appropriately reward the empioyee

2.8 Give effect to the employer’s cormmitment to a performance-orientated relationship with its empioyee in
attaining equitable and improved service delivery

3. Commencement and duration

3.1. This Agreement will commence on 1 JULY 2042 and will remain in force until 30 June 2013 {provided

the employment contract signed with the employer is still in force) thereafter a new Performance

Agreement, Performance Plan and Pgrsonal Development Plan shali be concluded between the parties
for the next financial year or any portion thereof

3.2 The parties will review the provisions of this Agreement during June each year

3.3 The parties will conclude a new Performance Agreement and Performance Plan that replaces this
Agreement at least once a year by not later than one month after the beginning of each successive
financial year

3.4 This Agreement will automatically terminate on the fermination of the Employee’s contract of

employment for any reason

—
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3.3 The content of this Agreement may be revised at any time during the abovementioned period to
determine the applicability of the matters agreed upon

3.6 if at any time during the validity of this Agreement the work envirocnment alters (whether as a result of
government or Counci! decisions or otherwise) to the extent that the contents of this Agreement are no
longer appropriate, the contents shall immediately be revised

4. Performance Obiactivas

4.1. The Performance Plan {(Annexure A) sets out-
4.1.1.  Key Performance Areas that the employee should focus on
4.1.2.  Core competencies required from employees
4.1.3. The performance objectives, key performance indicators, projfects and targets that must be met by
the Employee
4.1.4. The time frames within which those performance objectives and targets must be met
4.2, The performance cbjectives, key performance indicators and targets reflected in Annexure A are set by
the Employer in consultation with the Empioyee and based on the Integrated Development Plan,
Service Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Employer, and shall
inciude strategic objectives; key performance indicators, targets, projects and activities that may
include dates and weightings. A description of these etements follows:
4.2.1. The strategic objectives describe the strategic intent of the organisation that needs to be achieved
4.2.2. The performance indicators provide the Measurement an how a strategic chjective needs to be
achieved
4.2.3. The target dates describe the timeframe in which the work must be achieved
4.2.4. The weightings show the relative importance of the key performance areas, key objectives, key
performance indicators o each other
4.2.3. The activities are the actions to be achieved within a project

5. Performance Management System

5.1. The Employee agrees to participate in the performance management system that the Employer adopts
or introduces for the Empioyer, management and municipai staff of the Employer

5.2. The Employee accepis that the purpose of the performance management system will be to provide a
comprehensive system with specific performance standards to assist the Employer, management and
municipal staff to perform fo the standards required

9.3. The Employer will consult the Employee about the specific performance standards that will be included
in the performance management system as applicable to the Employee

5.4. The Employee undertakes to actively focus towards the promotion and implementation of the KPA’s
{including special projects relevant to the employee’s responsibilities) within the loca! government
framework

8.5. The criteria upon which the performance of the Employee shall be assessad shall consist of two
components, Key Performance Areas and core Competency Requirements, both of which shal! be
contained in the Performance Agreement.
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55.1.
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5.5.3.
5.54.

The Empioyee must be assessed against both components, with a welghting of 80:20 allocated to
the Key Performance Areas (KPA's) and the Core Competency Requirements (CCRs) respectively,
KPA's covering the main areas of work wiil account for 80% and CCRs will account for 20% of the
final assessment.

Each area of assessment will be weighted and will contribute a specific part to the total score.

The Empioyee’s assessment will be based on his performance in terms of the key performance
indicator outputs / outcomes identified as per attached Performance Plan (Annexure A), which are
linked to the KPA's, and will constitute 80% of the overall assessment result as per the weightings
agreed fo between the Employer and Emgloyee:

Municipal Transformation and Organisational Development

Basic Service Delivery S g
Local Economic Dévelopment (LEDY ' 0
Municipa! Financial Viability and Management ' - 80
Setial Rationsle. L ey
Good Governance and Publ'ic'Pérticipation - ' ' 20

5.6, Manager's responsibilities are also directed in terms of the abovementioned key performance areas. In

the case of managers directly accountable to the Municipal Manager, other key performance areas
related to the functional area of the

5.7.relevant manager can be added subject to negotiation between the municipal manager and the
relevant manager

5.8. The CCRs will make up the other 20% of the Employee’s assessment score. CCRs that are deemed to
be most critical for the Employee’s specific job should be selected (¥) from the list below as agreed to
between the Employer and Employee. Three of the CCRs are compuisory for Municipal Managers:

T: étrateglc Capability and Management 5%
Strategic Financial Management 20%
Operational Financial Management 206%
Governance, Ethics & Value in Financial Management 5%
Financial and Performance reporting 15%
Risk and Change Management 2.5%




Legislation, Policy and implementation 5.0%
Project Management 5.0%
Stakeholder relations 2.5%
Supply Chain Management and Asset Management 15%
Audit and Assurance 5.0%
Totak:

6. Evaluating Performance

6.1. The Performance Plan (Annexure A) to this Agreemeant sets out
8.1.1. The standards and procedures for evaluating the Employee’s performance
6.1.2.  The intervals for the evaluation of the Employee’s performance
8.2. Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the
Employee’s performance at any stage while the contract of employment remains in force
8.3. Personal growth and development needs identified during any performance review discussion must be
documented in a Personal Development Plan as well as the actions agreed to and implementation
must take place within set time frames
6.4. The Employee's performance will be measured in terms of contributions to the strategic objectives and
strategies set out in the Employer’s IDP
6.5. The Annual performance appraisal will invoive:
6.5.1. Assessment of the achievement of results as outlined in the Performance Plan
(&) Each KPA should be assessed according to the extent to which the specified standards or
performance indicators have been met and with due regard {0 ad hoc tasks that had to be
performed under the KPA
{b) Values cn actual performance are supplied for KPI's and Activities under each KPA as part of
the institutional Assessment. Based on the Target for an activity or KP}, over or under
performance are calculated and converted to the 1-5 point scale. These scores are carried over
to the applicable employee’s performance pian. During assessment, the employee has a
chance to motivate for higher scores. The panel members have a chance to ask questions
regarding
{c) The final scores are converted to % Performance by making use of DPLG Performance
Assessment Rating Calcutator
6.5.2. Assessment of the CCRs
(a) Each CCR should be assessed according to the extent to which the specified standards have
been met
(b) An indicative rating on the five-point scale should be provided for each CCR
{c} This rating should be multiplied by the weighting given to each CCR during the contracting
process, to provide a score
{(d) The score is translated to a final CCR percentage through DPLG Performance Assessment
Rating Calculator (refer to paragraph 6.5.1)
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6.5.3. OQverall rating

An overal! rating is calculated by using the Performance Assessment Rating Calculator whereby a
weighting of 80% is applied to KPA performance and a weighting of 20% to CCR's.

8.6. The assessment of the performance of the Employee by panel members will be based on the following
rating scale for KPA's and CCRs:

Performance far Performance is significantly Performanca fully

erormance does not

exceeds the standard higher than meets the standards ~ the standard meet the standard
expected of an the standard expected in the expected in alt areas  required for the jebin expected for the job.
employee at this lavel. job. of the job. key areas.

6.7.For purposes of evaluating the annual performance of the municipal manager, an evaluation panel
constituted of the following persons must be established —
8.7.1. Municipa! Manager from Blouberg Municipality
6.7.2. Chairperson of the Performance Audit Committee or & member of the Performance Audit
Committee in the absence of the Chairperson of the Performance Audit Committes;
8.7.3. Member of the Executive Commiitee
6.7.4. Municipal Manager from another municipality
6.7.5. PMS officer for technical support
6.7.6. COGHSTA for technical support

7. Schedule for Performance Reviews

7.1. The performance of each Employee in relation to his Performance Agreement shall be reviewed within
the month following the quarters as indicated with the understanding that reviews in the first and third
quarter may be verbal if performance is satisfactory:

+ First quarter : July ~ September 2012

»  Second quarter : October — December 2012
»  Third quarter : January — March 2013

s Fourth quarier : April — June 2013

7.2. The Employer shall keep a record of the mid-year review and annual assessment meetings

7.3. Performance feedback shall be based on the Employer’s assessment of the Employee’s performance

7.4. The Employer will be entitled to review and make reasonable changes to the provisions of Annexure
“A" from time to time for operational reasons. The Employee will be fully consulted before any such
change is made
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7.5.The Employer may amend the provisions of Annexure A whenever the performance management
system is adopted, implemented and / or amended as the case may be. In that case the Employee will
be fully consulted before any such change is made

8. Developmental Requirements

The Personal Development Pian (PDPY) for addressing deveiopmental gaps is attached as Annexure B,

$. Obligations of the Employer

The Employer shali;

9.1. Create an enabling environment to facilitate effective perfarmance by the employee

9.2. Provide access to skills development and capacity building opportunities

9.3. Work coliaboratively with the Employee to soive problems and generate sclutions to common problems

that may impact on the performance of the Employese

8.4. On the request of the Employee delegate such powers reasonabiy required by the Employee to enable
him to meet the performance objectives and fargets estabiished in terms of this Agreement

89.5. Make available to the Employee such resources as the Employee may reasonably require from time to

ime fo assist him to meet the performance objectives and targets established in terms of this
Agreement

10. Consultation

10.1.

10.1.1.
10.1.2.
10.1.3.
10.1.4.

The Employer agrees to consult the Employee timeously where the exercising of the powers wilj
have amongst others —

A direct effect on the performance of any of the Employee’s functions

Commit the Empioyee to implement or to give effect to a decision made by the Employer

A substantial financial effect on the Employer

The Employer agrees to inform the Empioyee of the outcome of any decisions taken pursuant to
the exercise of powers contemplated in as seon as is practicable to enable the Employee to take
any necessary action without delay

T1. Management of Evaluation Qutcomes

11.1.

11.2.

The evaluation of the Employee’s performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance.

A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package may
be paid to the Employee in recognition of outstanding performance to be constituted as follows:

—



[ % Rating Over Performance %
Stk i
133.8~ 1376
137.7 1414
14151452
1453~ 1489
150 — 153.4 10%
15351568 1%
156.9 - 160.2 12%
160.2~ 1636 13%
1637 - 167 14%
11.3.  inthe case of unacceptable performance, the Employer shall:
11.4.  Provide systematic remedial or developmental support to assist the Employee to improve his
performance
11.5.  After appropriate performance counselling and having provided the necessary guidance and/ or

support as well as reasonable time for improvement in performance, the Employer may consider
steps {o terminate the contract of employment of the Employee on grounds of unfitness or
incapacity to carry out his duties

12. Dispute Resolution

12.2

Any disputes about the nature of the Employee’s performance agreement, whether it refates to key

responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall be

mediated by @ member of the municipal council, provided that such member was not part of the

evaluation panel provided for in sub-regulation 27(4)(e) of the Municipal Performance Regulations,

2008, within thirty (30) days of receipt of a formal dispute from the employee whose decision shall be

final and binding on both parties.

13. General

13.1.  The contents of this agreement and the outcome of any review conducted in terms of Annexure A
may be made available to the public by the Employer

13.2. Nathing in this agreement diminishes the obiigations, duties or accountabilities of the Employee in
terms of his contract of employment, or the effects of existing or new regulations, circulars, policies,
diractives or other instruments

13.3.  The performance assessment results of the Director must be submitied to the MEC responsible for

local government in the relevant province as well as the National Minister responsible for local
government, within fourteen {14} days after the conclusion of the assessment.
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Thus done and signed at ... )4 T BNEREN  onthis the>¥Sday of b‘-«j 2012

AS WITNESSES:

1, Merc‘upecll M-

(...

EMPLOYEE
2 U RAGANYA MEIKIE CONNY
N
AS WITNESSES:
D A THOKA MAKORWANE PATRIC KGOALE
2. Wt MUNICIPAL MANAGER
LT

o O
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CHIEF FINANCIAL OFFICER
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Budget and Treasury Unit (Finance Unit)

PURPQSE OF THE POSITION

VISION

A Budget and Treasury unit will be the ulfimate financial management authority and advisor on Financial Matters to the instituilion in persuit of Transparency,

good governance and

MISSION

To create an enabfing environment for the Municipality to deliver effective services throughout the communicty by prudently managing the financial resources of the raunicipality

Purpose of the Position

The Budget and Treasury Unit is accountable and responsible for the following services:

1.Budget planning, moniloring and reporting

—2.Supply chain Management

3.Payroll administration

4.Risk Management within Budget and Treasury Unit

5. Revenue _sm:mmm:._ma

6.Expenditure Managemaent

7. Asset Management

o
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BUDGET AND TREASURY UNIT

KPA2; CRGANISATION AL TRANSFORMATION AND INSTITUTIONAL DEVELORMENT (30]

1.omrm..umn o«.
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iWiztility and Functlonzfity of tincluction of Steering [Commitiee reglater and
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structures fforum and Managemant el blshed and] tnducted
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2 fnumber af 3 ew ndicator |1 3 3 El Attenadance 3
meetings of Lhe reglster ard
Budget Steering Agenda
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El %2 of Pudget 5% Hew _=&a..u—oq|.ﬂ.“w 5% To% 5% Reparls EiLi-
Stecring
Cammittae
resalutions
imoleeansled
Floancial Planing To develop forward 4 Awailabliity of 3/5 1375 Year Mew hndieator fifa Hfa Nia 3/5 Year Reparts
finantial plans year financlal plan fFinanctal Plan Financial Plan
requred for developed and devaloped apd
J*..._..m_..n“w_ pproved approved
bsustalnability
3
5 {Revizw of tha Budget Policy 20122013 Wfa Nfa Budget Mfa Podicy
Budget Policy reviewsd Burdget Paticy Policy dacument
| revisued 3
L ~ KPA 3 s FINANCIAL VIABILITY AND SUISTAINABILITY {100) VIABILITY AND SUSTAINABILITY (30%) -
it M tiTo bulid a strang & 3 of projected 100% How |ndicater F25% 50% Wmnﬂ 100% Reparts{d 4%
revenue base and revenue collected footh of L matar
colizet revanus due revenue due to i
o the Munlcipality the emt eof
that ensures Munictpality ycoolnts
financial distribution)
sustalnabifity af the |7 [+ of delit callected|[75% of delt  [Now Indicator 20% 2005 533 755 Report ki
Munlcipality to collected
ensura it fulfills ils
davelopmental roles 8 tReviews of tha Credit Control 201212013 EF] Nfa Credit Mfa Palicy
Credit Cantrod and [land Debt Crednt Controt Cantrod and document
ekt Management _,___m..._umn_..._e_.: and Deht Debt
Polley Pelicy reviewed| \Management M
Policy _uo:.n... ) .
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Enhanearment Stratagy Strategy Enbancement
Strategy ] 1 PF lon  [Strategy
NOLONT, . fanogoued 4
10 Avaitahilily of Acdlon Flan New indicalar frfa Action Plan fHfa Hia Report
action plan to develaped approved
realise Aevenue
Enhanceraent "

i, P,



11 % of Aclfoh Plan Hew Indfcator fmfa M2 5% i Repart
. of 1 toed

Revenue at 75%

Eulizncement

Strategy

tmplementation

At LEM-

12 Hrevicw of Ratas [[Rates Palicy Rates Palicy Mfa M2 Mo Revi 1 Ciirectey ;

Policy reviewed and  Japproved for Rates Policy  [|IEconomle
approved with 1201272013 approved Development
the 2013/14 & Planning
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13 M aifalylity of Avaitalility of JGenerat Nfa W S py 1 Director
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and cash fiow
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Supply Chaln To enisure cost 17 Availabifiy of Avallabitty of  jNew Indicater [JOME approved | [Hya MNf= Nfa Repart
r??:nwmau:. eflectia Demand Demand
pracurement of (%] Flan [,
oods and soryices (a1 X1 Flan
and improved cash bl
flow management 15 % of complance  {75% of Mirw Indicator [[Hfa 755 75% 75% Rupart

with the DMP prac
dona i line
with the
approved DP 5
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24 % af assets Insured§100% Hew Indicater [f100% 100% 100 100% Insurance
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_KPAS : GOOD GOVERNANCE AND PUBLIC PARTICIPATION {d07:)

Audit Quierios To ensura that the |27 Javallabllity and lssues rafsed byfiNew ndicalor fN7a [Hia S0% 5% m.ﬁn__.n_.. Main
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statements by 2014 raised by the [Estatemants

Auditor General anresokved at
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tndigent Palicy
2
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Anmual Budget Council for
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of 5 16 of the MFA © l Ty A
WWM % of Comphance  [[100% New tdicator [[Nfa Hfa Adustntents fMfa Adfusiemnt
with timalines for [fBudgat {|Budpet
preparatlon and complled and Procumant
Jappraval of the approved
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L - | o . Lompetencies

. .. . . o C befinitions A e

“Strategic leadership and Management Within the Budget and Treasry Ofiice, the abil ty to contribue fo service “delivery systems of 2 compléx natire and mana 3¢ the
. m%_mcmsc_z of municipal stralgies and goals. Within the area of responsibility , the abifity to formulate and | firfiuencees, meat mm omd for,
_m:ﬁ service delivery ptans o deliver on municipal stratergies and goals

[Strategic Financial management ”._.:mm fy to guide the management of an effeciive, aconomic and effecient finance function, suppored iy eti-otive finaci!
-managemunt policies and practices. The abllity to forecast evenue and expenditure and assessing the imsact el cn g

_financial position and umnc:zmn% e

‘Cperational Financial Management “The abilly to commission and operale financial systems and the ahility to maintain sufficient warking capital{cash flowshort tarm i
: “to meet the needs of the municipafity. The ability to manage the hudget preparation and the implementation process and ros'.: &
mxumn_mm in this regard. D e

e

‘Governance, ethics & Value in Financial The abilty to support and implement good govarmance in the area of responsibitty. The ability to implement manage and

“Management sﬁmamaéon of legislation and poficy with the area of responsibility.

. . L
‘Financial and Performance reporting ~~_ The ability to iraplement and manage the flancial reporting process of the municipality. The ahility to implement ind mana ags e

: "mumﬁaqamznm auonsm process of the szgaﬁm_é '

[Risk and change Management ~ Thea y to understand risk and guide the management of risk for the municipality within the area of responsil
_ ~the management of change for the municipality within the area of responsiblity.

o Inipienient, mdna ;e

mm_.mm_,m._mmcn,_ policy and Implemertation  “The ability 1o stpport and contribute to the formulation of policy and By-Laws by the nunlcpal councii. The a
..m:g overses the implementation fo the tegislation and policy within the area of amn%u_gzq

rject Management E The abilily to provide direction and guide projrct managent within the zrea of responsibily.

w_ma._a_.sam._. @atons  Withnthe area of responsibilly, the ability to guide, establish and maintain appropriate stakeholder refalions,

| 28
mcun_v‘ Chain _sm:mmmsma and Asset zmzmms ,:5 ability to Bmmm;m and oversee a a_q Bs_ma_m :mnmumﬂma 83%5_._5 and cost effective mcnue chain amsémsma funclion. abity

| _ms manage the supply chain mamagement.  oqngw

“Auctand Assurance “The ability to support the audit procéss, in order to obtain the optimum level of assurance from Auditor -Geneizs . .

i

ﬂancoz ._.cr__ -
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! Approval of
The process followed ensures individual alignment to the strateglc intent of the institution and glve
sound relatipnships, to develop human capital and to strangthen the organtsation through excellen
The employer and employee both have responsibilities and accountabilities in getting value from th

Undertaking of the employer / superior
On behalf of my organisation, ! undertake to ensure that a work environment conducive for axcallant
employee performance 1s established and maintained. As such, | undertake to lead to the best of my
abillity, communicate comprehensively, and empower managers and employees. Employees will have
access 1o ongoing learning, will be coached, and will clearly understand what is expacted of them. |
herewith approve this Performance Plan.

Signed and accepted by the Superviser on behalf of Council:

DATE:

wce Plan

:neets to be achieved through a self-directed approach to execute on the objectives, to build
n has derlved from intense workshopping to ensure integration, motivation and setf-direction.
an succeed without the support of the other,

Undertaking of the employee
¥ herewith confirm that | understand the stratepic importance of my position within the broader organisation. |
furthermore confirm that + understand the purpose af my positien, as well as the criteria on which my
performance will be evaluated twice annually. As such, | therefore commit to do my utmeost to live up to these
expectations and to serve the organisation, my superiors, my colleagues and the community with [oyalty, integrity
and enthusiasm at all times, | herby confirm and accept the conditions to this plan,

Signed and accepted by the Employee:

DATE:
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CONFIDENTIAL

Appendix £
. FINANCIAL DISCLOSUREFORM :

I, the undersigned {surname and initials) E‘Pﬁa%"l 0 M4 E Cmf\r’f
(Postal address) P Ot B HRA
[ rLcJ,@chsLtSel@n\ RGO

* (Residential address} S “—":'\‘Q\‘_CL\-E \J‘D:UJ\ %ﬁ’\.—l@"
?C){ O LI - .

(Position he.ld) QL’\\E? oeoro yal @5?;%0 i

(Name of Municipality)

@‘Le-tlcﬁgei Lo&ad Tcﬁxnu?qmsj

Tel: Fax:

hereby certify that the foliowing information is complete and correct to the best of my knowledge:

1. Shares and other financial interests {Not bank accounts with financial institutions.)
See information sheet: note (1)

Number of shares/Extent ] .
. of financial interests . Nature Nomina} Vale Name of Company/Entity

&P
(L)
LR

2. Directorchips end parnerships
See information sheet! note (£)

Mame of ecorporate enfity,
partrership or firm

Amount of Remuneration/

T busi
vpe of business Income

I




CONFIDENTIAL
3. Remunerated work cutside the Municipality
Must be sanctioned by Council. See information sheet: note (3)
Mame of Employer Type of Work Amount of remuneration/
AW -
SNEARWEEN
VLAY
L -
Council ‘
Signature by Council Date
4, Consuitancies and retainerships
See information sheet: note (4)
Name of client Nature Type of business Vaive of any
(\,_ r\\ activity benefits received
\ \ \
5. ' Spc:nsorships
See information sheet: note (5)
Sotirce of | Description of assistance/ Value of
assistance/sponsorchip ~___ Sponsorship essistance/sponsorship
I
e
\
: N J
6, Gifts and hospitality from o saurce ofher than e family member
See information sheet: note (6}
B I;éscripfion Y Value L Source
' !
/
— ! ;,_z 7 i~ . -
T f /)
p— N o -t { e el -—A.. - ...J""! 'ii —_
— I Ly R

CONFILENTIAL




7. Lard and property
See information sheet: note (7}

b
Description E)dan'r\", Area Value

SIGNATURE O OYEE
oate._20[o2] 2012
PLACE: M O e 00,

OATH/ AFFIRMATION

T certify that before administering the cath/affirmation I asked the deponent the following
questions and wrate down her/his answers in his/her presence:

(i) Do you know ond understand the contents of the declaration?

LS ) J
Answer Ll

<{ii)" Do you have any objection to taking the prescribed cath or affirmation?

Answer N‘ '9

(iti) Do you consider the prescribed oath or af firmation f6 be binding on your conscience?

Answer - (g

o

I certify that the deponent has acknowledged that she/he knows and understands the

contents of this declaration. The deponent utters the fo]lowmg _wor’qs, T swgqrE*lu'r the

contents of this daclaretion are true, o help me qu‘ /'\Il}“;m? 'u"f wm it m' the contents of

oﬁzn"tm af fixed o Fhe ~declhration

“ S
.L,“.r._u\.u.

the declaration are true’. The sngrecfure./marl of Tha depi
in my PFESGHCS : i

& a«@}‘ﬁ ;Jr> O | 7017 -3 i 1‘
O S S e e = 2. , 4508

Cowﬁt.:.uon*ﬁ of Oath fJustice of the Peace

Full firzt names and surnamst

s .:}93 -r_:’-':‘,z,L.a?z;.f;r.,-

2 i 4 L _{Biock t2tters)




CONFIDENTTIAL

Designation (rank) Q‘Sf) - Ex Officio Republic of South Africa

Sireet address ef institution gf?p S )4—4%_‘@"{21/\){@

bate PO D mOE O Place &90 A DR NAR

CONTENTS MOTED: EXECUTIVE MAYOR/ MAYOR

DATE




INFORMATION SHEET FOR THE FINANGIAL DISCLOSURE FORM

The following notes is a guide o assist with completing the attached Financial
Disclosure form [Appendix C):

s

NOTE 4 ¢

Shares and other financial inferests

Designated employees are required to disclose the following details with regard to
shares and other financlal interests held in any private or public company or any other
corporate entity recognized by law;

-

* The number, nature and nominal value of shares of any type;

s The nature and value of any other financial interests held in any private or public
company or any other corparate entity; and - -
» The name of that entity.

NOTE 2
Directorships and partnerships

Designated employees are required to disclose the following details with regard to
directorships and partnerships:

* The name and type of business activity of the corporate entity or partnership/s; and
+ The amount of any remuneration received for such directorship or partnership/s.

Directorship includes any occupled position of director or alternative director, or by
whatever name the position Is designated,

Partnership is a legal relationship arising out of a contract between two or more
persons with the object of making and sharing profits.

NOTE 3

Remunerated work outside the public service (All remunerated employment must be
sanctioned prior {d the work being done.}

Designated empioyees are required to disclose the foliowing details with regard to
remunerated work outside the public service,

= The type of work;
« The name and type of business activity of the employer; and
+  The amount of the remuneration received for such work.

Remuneration means the receipt of benefits in cash or Kind.
Work means rendering a service for which the person receives remuneration.
NOTE 4

Consultancies and retainsrships

DNesignated employecs are -required tu disclose the followlng detzils witlh regard to
consuliancies and retainerships:

« The nature of the consuliancy or retainership of any kind;
¢ The neme and typs of business activity, of the cliant concern2:d; and
< Th2 value of any bensdils received for such consuttancy or r¢iainsrships.

@)



NOTES
Sponsorships

Designated employees are required to disclose the following details with regard {o
sponsorships:

* The source and description of direct financial sponsorship or assistance; and
= The value of the sponsorship or assistance,

NOTE 6

L4

Gifts and hospitality from a source other than & family member

Designated employees are required to disclose the following details with regard to
gifts and hospitality:

¢ Adescription and the value and source of a gift with a value in excess of R350;

= A description and the value of gifis from a single source which cumulatively
exceed the value of R350 in the relevant 12 month period; and

« Hospitality intended as a gift in Kind.

Designated employees must disclose any material advantage that they received from
any source e.g. any discount prices or rates that are not available to the general public.

All personal gifts within the family and hospitality of a traditional or cultural nature
need not be disclosed.

NOTE 7

Land and Property

Designated employees are required to disclose the following detaills with regard to

their ownership and other interests in land and property (residential or otherwise hoth
inside and outside the Repubiic):

= A description ahd extent of the land or property;
+ The area in which it is situated; and
»  The value of the interest.



